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“Apollo take a zero tolerance approach 
to all forms of Modern Slavery and are 
committed to upholding the human 
rights of all those who works for Apollo, 
both directly and throughout our 
supply chain.  

We are vigilant in ensuring staff are 
trained and aware of any potential 
warning signs and are confident to raise 
concerns, knowing that these will be 
immediately and robustly addressed”

Karl Butcher
Managing Director
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Date Areas Affected Author

17/02/2024 All Eleanor King

22/11/2024 Revised to meet Policy Requirements Eleanor King

06/01/2025 2025 review Eleanor King

08/08/2025 Revised following client feedback Eleanor King / Ravinder Clair

08/01/2026 2026 Review Eleanor King

REVISION TABLE
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Apollo are a main contractor working throughout London and the South East. Our core business operation includes the 
builders works associated with the installation of specialist medical imaging equipment.

We directly employ 34 members of staff who are both office and site based.

Our Head Office is based in Dartford, Kent

APOLLO AND OUR SUPPLY CHAIN

72
Approved 
Suppliers

132
Approved 

Subcontractors
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Modern Slavery Policy  
	 Outlines our general approach to Modern Slavery including Reporting and Whistle Blowing procedures

OUR POLICIES

Recruitment Policy
	 Our Recruitment Policy is applicable to all staff across the organisation and sets out how we will ensure fair and equal 	
	 access to employment for all.  The Policy details all checks and due diligence to be undertaken prior to commencement 	
	 of employment.  

Whistle-blowing policy
	 Applicable to all staff members, our Whistle-blowing Policy seeks to ensure all staff understand how to raise concerns in 	
	 the workplace, without fear of retribution or reprisal

Responsible sourcing 	
	 Covers all suppliers and subcontractors in our supply chain, setting out our Charter for responsible sourcing to which 	
	 all of our supply chain must commit.  This includes protecting human rights of employees and due diligence in 		
	 identifying involuntary of child labour within their supply chains
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LEADERSHIP AND ACCOUNTABILITY

Managing Director, Karl Butcher, is ultimately responsible for the production of this statement 
and adherence to it throughout the company.  

Operations Director Ivan Cottle will be responsible for the day-to-day application of the Policy 
and Statement championing prevention, identification and protection for potential victims.

All Senior Manages will be responsible for raising awareness of human trafficking / modern 
slavery within their wider construction teams, including the supply chain.  Senior Manager are 
required to act on all concerns, queries and disclosures regarding human trafficking / modern 
slavery.

TRAINING
40% of Apollo staff have currently received Modern Slavery Training.  Our Best Practice Manager 
has attended the ‘Due Diligence in Combating Modern Slavery’ delivered by the Supply Chain 
Sustainability School, which continues to be rolled out to all staff across the organisation 
throughout 2025.  This is further supported by on-line certificated learning delivered through 
our Breathe HR System.  
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DUE DILIGENCE & ADDRESSING RISK
Approved List
Apollo operate an approved list for our supply chain.  All subcontractors are required to suitably complete a PQQ before being accepted on to the approved list.  
The PQQ requires demonstrable evidence of how subcontractors recruit, ensuring right to work documentation is in place.  Apollo will not accept subcontractors 
on to the approved list who are not able to provide demonstrative evidence of their commitment to identifying and combating Modern Slavery.
  
Risk
Apollo’s immediate subcontractors are all domiciled as UK businesses. Our supply chain does not engage in either migrant or transient labour.  

High risk areas have been identified as those within the following categories:
•	 Low / unskilled labour
•	 Contract / agency workers

Suppliers and subcontractors engaging / providing employees which fall into the categories defined above are required to provide the following:
•	 Evidence of right to work policies and practices in place prior to employment
•	 Evidence of right to work documents provided with the RAMS for work prior to attendance at site
•	 Adherence to Apollo’s Modern Slavery Policy as a Contract Condition
•	 Evidence of written and spoken English language support in place for those employees where English is not their first language
•	 Photographic evidence for each employee to be provided at the site induction.
•	 Evidence of training completed for those with responsibility and Governance    

Agency Subcontractors 
Our supply chain mapping has identified that agency subcontractors are our most high risk category of subcontractor(s).  We seek to ensure that recruitment 
practices within our chosen labour agency suppliers should uphold a standard that protects workers from exploitative practices

We reserve the right to audit all agency labour suppliers.  This is included within our terms and conditions.  

As part of our approved selection process for labour agencies we require demonstrable evidence no unreasonable deductions are made to the salaries of 
employees.  Agencies are required to ensure that all workers understand their rights and where to seek further support if / when required.  Written and spoken 
English language support must also be in place.    We require all labour agency staff to have contracts, provided to them prior to employment.  



9 of 9 Modern Slavery Statement

KEY PERFORMANCE INDICATORS

100%
Of all directly employed 

staff to receive Modern 

Slavery Training in 2025

Introduction of Modern 

Slavery Charter for our 

supply chain

100%
  all reports investigated 

and actioned within 48 

hours

Audits of all Labour 

Agency suppliers to be 

completed in 2025


